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Parental Leave Guidance for Wales Foundation Doctors
This document provides guidance on taking parental leave as a Foundation Doctor with regards to Foundation training only. Employment related queries should be directed to the NHS Wales Shared Services Partnership (NWSSP) on NWSSPSLE.Foundation@wales.nhs.uk.
Who do I need to inform I am planning on taking Parental Leave?
The GMC guidance allows for up to 20 days of absence, when the Foundation Doctor would normally be at work, within each of the F1 or F2 years, without an impact on their Foundation training. Therefore, if you are intending to take less than 20 days of parental leave, the Foundation School does not need to be notified in advance, however we would recommend letting your Educational/Clinical Supervisors and Foundation Programme Director know as early as possible. 
If you plan to take more than 20 days of parental leave, we advise that you notify the Foundation School as soon as possible.  You will then be guided on the process and the training options available to you.
Please note that you will always need to inform your Host Organisation/Department and NWSSP in line with the deadlines requested by the Single Lead Employer (see the Trainee Hub for more information). Once your parental leave plans have been finalised, NWSSP will confirm this information to the Foundation School. 
How much parental leave am I entitled to? 
Foundation Doctors can take any amount of parental leave up to 12 calendar months (not including any accrued annual leave entitlement), in order for a place within the Wales Foundation School to be maintained.  
 It is preferred that Foundation Doctors return to training at the start of the August, December or April placements where at all possible. For your individual leave and pay entitlements under your employment contract, please consult the Trainee Hub.
 What will be the impact to my training? 
It is the intention of the Foundation School that no Foundation Doctors are disadvantaged due to taking parental leave. However, as the Foundation Programme is time and competency based, any absences over 20 days will trigger a review of the intended training programme and additional placements may be arranged in order for the Foundation Doctor to meet the training time requirements. 
Whilst the Foundation School will be able to confirm any changes to the F1 and/or F2 end date of the Foundation Doctor within a short time frame in most cases, it is possible that any additional placements will not be confirmed until 6 weeks prior to your return date. 
Unfortunately, the Foundation School cannot guarantee that the placements allocated to the Foundation Doctor during the recruitment process will still be available upon their return from parental leave, however any additional placements will meet the requirements of the generic Foundation training programme. 
Can I return on a less than full time (LTFT) basis? 
Yes. The procedure for requesting to work LTFT can be found on the LTFT webpages. Please note that the application windows are in August (for the following February to July) and February (for the following August to January), and applications are welcome to be submitted earlier if possible.   
Is there anything I need to do before I return to work?
The Foundation School will be in touch around 3 months prior to your intended return date to confirm that this is still correct. Please let us know as soon as possible if your plans change during your parental leave. 
Finally, it is important that we have an up-to-date contact email address for you to cover the duration of your parental leave. 
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