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	Purpose of the Report
	The Annual Report encompassing the required reporting elements for HEIW will be presented at the Board’s Annual General Meeting (AGM) in July 2019. 

This report encloses a timetable at Appendix 1, supporting the development of the Annual Report led by the Board Secretary.



	Key Issues



	The timetable is extremely tight and departments will therefore need to prioritise work in respect of the Annual Report.




	Specific Action Required 
(please  one only)
	Information
	Discussion
	Assurance
	Approval

	
	
	
	
	

	Recommendations

	Members are asked to:

· note the timetable and approach for the approval of the Annual Report 2018-19 attached at Appendix 1 for information.






2018/19 Annual Return Draft Timetable

1. INTRODUCTION

The Annual Report encompassing the required reporting elements for HEIW will be presented at the Board’s Annual General Meeting (AGM) no later than 31 July 2019. 
This report encloses a detailed timetable at Appendix 1, supporting the development of the Annual Report led by the Board Secretary.

2. GOVERNANCE AND RISK ISSUES

The work undertaken is referenced against the NHS Manual of Accounts, Financial Reporting Manual, Standing Orders, Standing Financial Instructions and Financial Control procedures to ensure compliance with governance requirements and to mitigate risk. 

It is important to acknowledge that the timescales are particularly tight and therefore departments will be requested to prioritise the work detailed within the timetable.


3.  FINANCIAL IMPLICATIONS

None. This is a core requirement for HEIW.

4. RECOMMENDATION

The Audit Committee is asked to note the timetable and approach for the Annual Report 2018-19 contained within Appendix 1 for information.



	Governance and Assurance


	

	Link to corporate objectives
(please )
	As a new organisation establishing HEIW as a valued and trusted partner, an excellent employer and a reputable and expert brand
	Building a sustainable and flexible health and care workforce for the future.
	With Social Care Wales shaping the workforce to deliver care closer to home and to better align service delivery.
	Improving quality and safety by supporting NHS organisations find faster and more sustainable workforce solutions for priority service delivery challenges.

	
	
	
	
	

	
	Improving opportunities for use of technology and digitalisation in the delivery of education and care.
	Reinvigorating leadership development and succession planning across health and social care in partnership with Social Care Wales and Academi Wales
	Demonstrating value from investment in the workforce and the organisation.
	

	
	
	
	
	

	Quality, Safety and Patient Experience

	The Annual Report will support HEIW in aligning efforts to improve staff experience and the safety and quality of patient care.


	Financial Implications

	None. This is a core requirement for HEIW.

	Legal Implications (including equality and diversity assessment)

	None.

	Staffing Implications

	None.    


	Long Term Implications (including the impact of the Well-being of Future Generations (Wales) Act 2015)

	There are no long term implications. 


	Report History
	na.


	Appendices
	Appendix 1 - 2018/19 Annual Return Draft Timetable.
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