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HEIW GP Retainer Scheme

Guidance on additional work
The GP retention scheme is a package of support for GPs considering leaving the profession – and for the practices employing them – to help them remain in clinical practice, providing one to four sessions per week. 
As a retained GP, the doctor gets more flexibility and educational support than they would in a standard salaried GP post. The scheme gives financial support to both the retained GP and the practice employing them, for the fact that the role differs from most less than full time posts. 
The scheme is open to doctors who:
· are seriously considering leaving, or have left, general practice due to:
personal reasons – such as caring responsibilities or their own health
approaching retirement; or requiring more flexibility to undertake other work, either within or outside general practice.
· can’t get the flexibility they need from a regular part-time role; and
· need additional educational supervision
Doctors may undertake up to four sessions per week on the scheme.  If they work less than this on the scheme they can ‘top up’ to a total of four sessions with other GP work.  Those who wish to engage with more GP clinical practice should instead undertake regular employed or partner work in general practice as they would not be eligible for the scheme.
Because the scheme is to support doctors who otherwise might ‘drop out’ of GP clinical work it is also suitable for those who are engaged in administrative, managerial, or educational posts.  It would also be permissible for a doctor working in a non-GP specialist role to join the scheme in order to maintain GP skills.
Voluntary work as a GP is discounted from the total.
OOH work: It is permissible to do up to 16 hours per months of OOH work. 
GP Locum work: in the final year on the scheme the GP retainer is allowed to do 1 session per week (on average, or 26 sessions/6 months) of GP daytime locum work (in addition to up to 4 GP retainer sessions). 




FAQs
1. If I am working 4 sessions per week, can I undertake daytime locums as well?  No not until the final year on the scheme. Otherwise, the limit is four clinical GP sessions per week to stay on the scheme.

2. I work two sessions per week as a retainer, can I take a regular salaried post in GP as well?  Yes, you can work up to two additional sessions per week (totalling four with your retainer sessions).

3. Does my work as an appraiser/AMD/Training Programme Director count toward the four sessions per week?  No, the only work that counts is daytime GP clinical work, this is defined as work that regulations or law require you to hold a CCT (or equivalent) in General Practice.  So even though your job specification might require you to be a GP, if there is no statutory requirement to hold a CCT in GP (or equivalent), the work is discounted.

4. I work part time as a prison doctor; does this limit my engagement with the scheme?  Prisoners are registered and treated under the NHS so doctors must be qualified GPs and therefore this is considered ‘regular’ (although specialised) GP work.  Sessions worked in prison medicine would count towards the four-session total.

5. I do a session per week at the local hospital running a dermatology clinic.  Will this count towards my retainer sessions.  No, you are acting as a hospital specialist, you don’t need a GP CCT so such work will not count.

6. What about Urgent Treatment Centres, does work there count as GP work?  Yes, unless you are working under the supervision of a hospital clinician eg Consultant in Emergency Medicine because by definition it would then be a hospital service.

7. Would work as a private GP be counted towards the four-session limit if I were on the scheme?  If you were working as a private GP then yes, if you were doing private occupational health or, for example as a rugby club doctor then no as both roles could be carried out by a non-GP.

8. I work as a volunteer doctor for a homeless shelter, do such sessions count?  No.
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