 DENTAL CORE TRAINING 2022

DCT, OMFS – Aneurin Bevan UHB
	1. 
	HEE team/Deanery name

	Health Education and Improvement Wales (HEIW)

	2. 
	Post Name and offer code
	DCT2, OMFS (X 2):

WAL/W032/061/DCT2/001
WAL/W032/061/DCT2/004



	3. 
	Training post grade
	DCT2/3
 

	4. 
	Payscale
	Salaries for Dental Core Trainees in Wales are different to England, Scotland and Ireland.  Please visit the Welsh Government pay circular for more information on salaries BEFORE you submit your preferences:
 M&D(W) 04_2021 - M&D Pay Circular - PDF.pdf (wales.nhs.uk)
**Please note the salaries for 2022-23 have not yet been confirmed**


	5. 
	Rotational Post information
Note: 
a. Rotational posts are where training takes place in two or more locations/specialties during the training year/period. 
b. 24 month rotational posts are for DCT2 applicants only. 
	No rotation, fixed term 12 month post 

	6. 
	Training unit/location/s
	1. Royal Gwent Hospital, Newport, Wales 
2. Grange University Hospital, Llanfrechfa, Wales
3. Nevill Hall Hospital Abergavenny, Wales


	7. N
	Full address of training units where training will take place
	1. Royal Gwent Hospital
Cardiff road, Newport, NP20 2UB
2. Grange University Hospital, Llanfrechfa
3. Nevill Hall Hospital
Brecon Rd, Abergavenny NP7 7EG

	8. 
	Travelling commitment 
	Will need to travel to all three hospital sites at various times during the rotation


	9. 
	Educational Supervisors
	John Wells
Lindsay White
Nia Creed
Divya Ramkumar


	10. 
	Description of the training post
	The department provides a modern service for the whole of Gwent which has a population of approximately 700,000 people.  The main Maxillofacial unit is based at the Royal Gwent Hospital (RGH). Acute takes and major inpatient maxillofacial surgery is delivered at the Grange University Hospital (GUH). Additional outpatient and minor surgery clinics are held at Nevill Hall Hospital, Abergavenny.
The unit at RGH has modern facilities which include 6 consultation rooms, a daycase suite and two operating theatres.  The laboratory has facilities for three technicians. The Department undertakes a wide range of maxillofacial surgery, including dentoalveolar surgery, orthognathic surgery, surgery for orofacial malignancy, trauma and salivary gland surgery including Sialendoscopy.   We also Have Orthodontic and Restorative Specialties available at the unit. 
The Oral Maxillofacial team comprises 4 consultants;
Mr. Simon Jones
Clinical Director, Clinical lead for Orthognathic Surgery and facial deformity, Specialist interest in Sialendoscopy & Surgical Dermatology
Mr. Richard Parkin 
Clinical lead for Head & Neck Surgery
Mr. John Wells
Clinical lead for Trauma, Specialist interest in Head and Neck & Orthognathic Surgery
Miss Lindsay White 
Clinical lead for Dermatological oncology & Special interest in Orthognathic Surgery

We have 5 specialty grade surgeons:
Mrs. Nia Creed
Miss. Divya Ramkumar
Miss. Laurie Davies
Miss  Bridie Griffiths
Miss Alys Evans

Dental core trainees:
1 x DCT1
7 x DCT2/3
Medical  Trainees:
1 x Medical core trainee (CT2) 
2 x Higher Surgical trainees (StR OMFS)

3 Orthodontic consultants: 
Mrs. Angharad Brown
Mr. Nizar Mhani
Ms. Megan Faulkner

Restorative Team:
Restorative Consultant  - Mr. Matthew Thomas
Dental Therapist, Dental Hygienist
Laboratory Staff:
Sarah Jenkins ( Laboratory Manager)
Clare Jenkins (Laboratory Technician)



	11. 
	Primary Care training element
	None

	12. 
	Pattern of working, including any on-call commitment
	The post includes 1 in 9 night on call duties with time off before and after the nights.  The days’ on-call will be spread throughout the week.



	13. 
	Educational programme summary and library facilities
	The DCT will have the opportunity to attend New Patient Clinics in oral & maxillofacial surgery and will have supervised and stand-alone minor surgery treatment sessions. 

Experience will be gained working closely with medical and surgical colleagues on the Wards and in the Accident and Emergency Department. . The DCT will attend theatre sessions and be encouraged to develop their technical skills in oral and maxillofacial surgery.  


Junior staff are all encouraged to take part in Audit, journal club, research. Trainees are fully supported to attend the annual Welsh hospitals meeting to gain experience in participating and presenting at regional meetings. There will also be full support and advice for presenting at other national and international maxillofacial conferences.

There is a library on site.


	14. 
	Employment information

	15. 
	Employer
	Lead Employer - NHS Wales Shared Services Partnership
SINGLE LEAD EMPLOYER (SLE) ARRANGEMENT

Working as a Dental Core trainee in Wales means that you will be following a single lead employer model.  

The SLE model in Wales is a collaborative employment model, with the responsibilities of the traditional employer shared between three major stakeholders, who are:

• Single Lead Employer – NHS Wales Shared Services Partnership (NWSSP)
Overall employment responsibility including contracts of employment, employment checks, DBS checks, pay, restrictions/exclusions and disciplinary matters. The Lead Employer itself offers a single point of contact coordinating with all stakeholders.
For any queries relating to your employment, e.g., Pre employment checks, salary etc.  please contact NWSSPSLE.Dental@wales.nhs.uk.

• Host Organisation (University Health Board / Learning Education Provider)
Provides day-to-day management and supervision of training by clinical and educational supervisors. 

• Health Education Improvement Wales (HEIW)
Ensures the delivery of high-quality education and training which includes recruitment into training programmes, support and assessment programmes, faculty development and quality monitoring of placements. All three stakeholders’ primary function is to ensure that trainees complete their training satisfactorily and in doing so provide an excellent service to the local health and social care Sector in Wales. 

The benefits of a single lead employer to the Core Trainees are that for the whole of the training scheme, the trainee will have one employer. It is anticipated that the model will reduce bureaucracy, provide greater equity and improve the working experience for trainees.


	16. 
	Contact email for applicant queries relating to the post

	Educational Supervisors:

John Wells:
john.wells5@wales.nhs.uk 

Lindsay White
Lindsay.white@wales.nhs.uk 

Divya Ramkumar
Divyapriya.Ramkumar@wales.nhs.uk 

Nia Creed:
nia.creed@wales.nhs.uk


HEIW contacts: 
Helen O’Hara Helen.O’Hara@wales.nhs.uk
William McLaughlin - william.mclaughlin2@wales.nhs.uk


	17. 
	Link to relevant webpages
	Post Descriptions - HEIW (nhs.wales)

Dental - HEIW (nhs.wales)

Trainee Employment - HEIW (nhs.wales)




