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[bookmark: _Toc109294285]Purpose and scope
The UK Medical Career Path infographic illustrates how specialist training fits within the range of career pathways for doctors in the NHS. It shows how clinical roles work alongside related fields, such as clinical academia and research.
The diagram shows the key stages over time, from medical degree, through pre-registration  and on to specialist registration. This may be achieved after specialty training, or completion of a GMC portfolio through a hybrid path.  
Over time, some pathways and entry points can change, so when using this resource, check for recent career updates (e.g. from GMC, Royal Colleges etc). This is a general guide and so different specialties/employing organisations may have updates and specific variations.
Beyond the scope of this NHS diagram, there are many other career options for doctors:
Within medicine (direct clinical practice)
Adjacent to medicine (transferring medical skills and knowledge to another sector/career path/job)
Beyond medicine
For use by:
Medical students who want to understand how medical careers can work in the NHS.
Overseas students/graduates needing orientation to NHS career paths in the UK. 
Foundation doctors who want to understand their job and career options within training pathways, as well as parallel options outside training.
Faculty, clinical/educational supervisors, medical education teams and others who may signpost resources or provide guidance about career and job options for doctors. This includes students, residents and NHS doctors e.g. Locally Employed Doctors (LED), Staff and Specialist doctors (SAS).
Accessible career guide
The NHS Career Pathways for Doctors is a visual representation of the career routes, showing a typical sequence of steps before, within, across and beyond them. It can be used to prompt  discussion between an early career student/doctor and an experienced doctor/adviser.
[bookmark: _Toc145665437]To follow the pathways independently of the infographic, key information points for each career stage are as follows:
Stage 1 – Medical graduate
Entry points to Foundation training can vary depending on place of graduation and level of prior experience. For overseas graduates, this includes compatibility of learning programme with UK regulator standards.  
Visa requirements must be met where necessary.  
Public Health pathways are open to entrants from other degree subjects.
Stage 2 – Postgraduate doctor and GMC Registration
UK graduates typically enter the two-year Foundation Programme, and complete six 4-month rotations in different specialties.
Foundation residents are provisionally registered with the GMC until completion of F1, and fully registered after F2.
Eligible graduates from overseas may enter either at F1, or at F2, depending on pre-registration experience and whether GMC registration has been obtained.
Stage 3 - Specialist training residents and NHS-employed doctors
Overseas graduates with relevant specialist work experience can apply directly into a Specialty Training pathway or to NHS roles. The latter includes Locally Employed (LE) or Staff and Specialist (SAS) doctors.
Specialty Training includes the 3-year GP training programme, specialities with run-through programmes lasting from 5-8 years, or specialties with uncoupled programmes. Public Health is a multidisciplinary run-through programme.
In uncoupled programmes, a 3-year Core Training stage is completed separately from the Higher Training stage, which lasts up to 5 years. Residents completing Core Training will then choose and compete openly for Higher Training jobs.  
All training programmes lead to a Certificate of Completion of Training (CCT) on completion, which leads to entry onto the GMC Specialist Register.
Locally Employed Doctors are locum or time-limited posts which occur at all levels of experience and seniority. They can provide opportunity to gather competencies in primarily service roles, to build up candidate profile. They are managed by local Trusts, Health Boards and hospitals.
To be eligible for a Specialty Doctor (SAS) position, doctors need a minimum of 4 years of postgraduate training, with at least 2 years in a relevant specialty.  They must have full GMC registration with a license to practice.
To be eligible for a Specialist Doctor position in the UK, doctors need a minimum of 12 years in medical work.  At least 6 must be in a relevant specialty.
SAS doctors who have not competed a GMC approved training programme, can apply to the GMC Specialist Register via the Portfolio Pathway for their specialty. If all requirements have been met, they qualify to enter the register, alongside CCT holders.
Stage 4 - After Specialist Registration
Once fully registered, either via CCT or Portfolio, there is opportunity to specialise further or diversify professional interests.
Not all doctors reach this point, and still have fulfilling careers which include professional development, and recognition for extended roles. Some choose not to become consultants and focus on advanced clinical practice, or on building broader skills e.g. academia, medical education, quality improvement, media, policy etc. Some can even choose new careers.
Clinical academia
Medical students and doctors at all career stages can engage in clinical academia. Activities can include intercalated programmes, postgraduate study, time out of programme (TOOP), occasional teaching/research duties, secondments and fellowships.  It is possible to complete a research degree which is integrated within training (e.g. Wales Clinical Academic Track). For some, these activities may lead to substantive clinical academic roles either full-time, or alongside clinical roles. Some even become academic leaders e.g. Professors, Deans.


Careers Guidance Notes

Everyone can find a career level which fits their circumstances, experience and levels of attainment and crucially, the way they want to experience their career. The linear path to consultant or GP isn’t for everyone.
The direction of travel is not automatically forward. At almost any point, there are options to change specialist path, or to step between training and NHS career routes.  This can be described as a “hybrid route”.
There are options to change direction or career at any stage. A step sideways or even out of medicine may lead to a better step forward, or a route back into a more suitable medical career.
Many career guides indicate only the most common career movements, but there are many individual variables, driven by personal choice and decision-making.  
It is important to seek good, reliable and impartial careers guidance before any major change in direction.
Think of career movements in medicine in terms of crossing back and forth over a series of bridges, rather than climbing a single vertical ladder.
Job options and recruitment process vary between medical paths. Those for training are centrally managed, whilst NHS jobs are designed and managed by different local employers.  Career options related to medicine exist in organisations such as Health Charities, Universities, private health providers and organisations, research bodies, agencies etc.
To fully engage with and benefit from this rich roadmap of opportunity it’s important to:
Know the whole picture – find out about all possible routes relevant to you.
Look at Royal College careers information and special interest groups for specialty information. How are career paths changing, is demand increasing or not, how might practices evolve in the future?
Talk to different people at different levels, about anything within a field you feel drawn to. What is their experience of this career route?
To find guidance and resources to help plan and personalise a medical career:
Find the interactive PSU module  “Managing a Medical Career” on Y TY Dysgu; register or login via  Welcome! - HEIW YTD Portal
Go to the PSU Careers information webpage Career support - HEIW
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